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Maternity Leave & Pay Entitlements
	Length of service
	Employees Intention
	Maternity pay entitlements under all NHS terms and conditions of service, Occupational Maternity Pay and Statutory Maternity Pay (SMP) provisions

In all cases employees will be entitled to take up to 52 weeks leave

	Section 1
Completed 12 months continuous NHS service by the 11th week before the Expected Week of Childbirth and over 26 weeks continuous service with Worcestershire Acute Hospitals NHS Trust by 15th week before the Expected Week of Childbirth
	Returning to work


	 8 weeks full pay (including SMP)
18 weeks at half pay (plus SMP) not exceeding full pay
13 weeks SMP

	
	Not returning to work
	39 weeks SMP:
6 weeks at 90% of average weekly earnings plus
33 weeks at LEL per week or 90% of average earnings – whichever is the lesser amount

	Section 2
Completed 12 months continuous NHS Service by the 11th week before the Expected Week of Childbirth but less than 26 weeks continuous service with Worcestershire Acute Hospitals NHS Trust by the 15th week before Expected Week of Childbirth
	
Returning to work
	8 weeks full pay (less Maternity Allowance)
18 weeks at half pay (plus any Maternity Allowance paid by the Benefits Agency) not exceeding full pay
13 weeks Maternity
 Allowance paid by Benefits Agency (if entitled)

	
	Not returning to work
	39 weeks paid leave equivalent to SMP
May also be entitled to Maternity Allowance (paid by Benefits Agency).  Any Maternity Allowance receivable will be deducted from the Occupational maternity payment.

	Section 3
Less than 12 months continuous NHS service by the 11th week before the Expected Week of Childbirth but over 26 weeks continuous service with Worcestershire Acute Hospitals NHS Trust by the 15th week before the Expected Week of Childbirth

	Returning to work

	39 weeks SMP:
6 weeks at 90% of average weekly earnings plus
33 weeks at LEL per week or 90% of average earnings – whichever is the lesser amount

	
	Not returning to work
	39 weeks SMP:
6 weeks at 90% of average weekly earnings plus
33 weeks at LEL per week or 90% of average earnings – whichever is the lesser amount.

	Section 4
Less than 12 months continuous NHS service by the 11th week before the Expected Week of Childbirth  and less than 26 weeks continuous service with Worcestershire Acute Hospitals NHS Trust by the 15th week before the Expected Week of Childbirth
	Returning to work
	No entitlement to Occupational or Statutory Maternity Pay.  May be entitled to Maternity Allowance from the Benefits Agency.

	
	Not returning to work
	No entitlement to Occupational or Statutory Maternity Pay.  May be entitled to Maternity Allowance from the Benefits Agency.



Key
	SMP
	Statutory Maternity Pay

	OMP
	Occupational Maternity Pay

	LEL
	Lower Earnings Limit 
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