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New and Expectant Mothers / Carrying Person Risk Assessment Guidance

1. Introduction 

It is a legal requirement for Worcestershire Acute Hospitals NHS Trust to comply with the Management of Health and Safety at Work Regulations 1999 and conduct risk assessments for all work activities. Regulations 16 and 18 specifically require the Trust upon written notification, to carry out detailed individual risk assessments on the work conducted by expectant and new mothers / carrying persons, in order to ensure that their health and that of the unborn child is not placed at risk by the work activities.

2. Definitions

2.1 New or Expectant Mother / Carrying Person:
An employee, who is pregnant, has given birth within the previous six months, or who is breast/chest feeding

2.2 Given Birth:
Has delivered a living child or, after 24 weeks of pregnancy a stillborn child. 

3. Responsibility and Duties

3.1 Managers Duties
When an expectant, newly delivered or breast/chest feeding mother / carrying person informs their manager in writing of their condition, the manager must immediately make a suitable and sufficient assessment of the work activities of the employee using the New and expectant mothers / carrying person risk assessment form.

All managers will:
· Maintain confidentiality and ask the new or expectant mother / carrying person to provide a statement or certificate from a registered medical practitioner or a registered midwife, confirming the pregnancy/delivery (after 20 weeks).
· The new and expectant mothers / carrying persons risk assessment must be conducted as soon as notified.
· Conduct the risk assessment with the new and expectant mother / carrying person to ensure all working activities are accurately considered. When assessing the risk to the new or expectant mother / carrying person consider any risks that may affect the new or unborn child.
· If there is a significant risk at work to the new or expectant mother / carrying person, which goes beyond the level of risk to be expected outside of the workplace, take steps to remove them from the risk by temporarily adjusting their working conditions and/or hours of work. If this is not possible, or would not avoid the risk, suitable alternative work within the Trust must be offered. 
· When supported by a medical certificate which indicates that night work could affect their health and safety give special consideration to new and expectant mothers / carrying persons who work at night.  
· Give the new or expectant mother / carrying person a copy of the New and expectant mothers / carrying persons risk assessment upon completion. Give instruction that the manager must be informed if there are any changes on health that will require the risk assessment to be amended or added to. 
· Ensure there is clear version control if risk assessments are updated.
· If as a result of the risk assessment there is a genuine concern about which course of action should be taken, seek advice from the Occupational Health Department, the Health & Safety Manager or the Human Resources Department as appropriate.
· Where necessary arrange for a suitable room to be provided for breast / chest feeding. The room should be quiet, equipped with hand washing facilities and designated for the exclusive use of the breast/chest feeder during periods of breast/chest feeding. NOTE: A risk assessment should be carried out prior to this facility being provided.


    3.2 Duties of individual members of staff
Expectant mothers / carrying persons and new mothers / carrying persons who have given birth in the last six months or are breast/chest feeding as defined in 3 above, should inform their manager in writing.

On request of their manager, provide a certificate from a registered general practitioner or registered midwife, confirming their pregnancy/delivery.

Note the detail of the new and expectant mothers / carrying persons risk assessment on their work activities and notify their manager immediately if the risks identified within it become unmanageable, or if there is a change in their work activity or if hazards not identified by the assessment become apparent or if health issue arises as a consequence of pregnancy that hasn’t been previously assessed (e.g. develops gestational diabetes)  


3.3 Compulsory Leave
All employees must take a period of compulsory maternity leave following childbirth. The period of compulsory leave is two weeks following childbirth and employees must not work during this time. This period of time may be extended due to other reasons identified by the new and expectant mothers / carrying persons risk assessment.


3.4 Occupational Health
The Trust Occupational Health Department (Ext 33652) will be responsible for:
· Pre-employment screening to identify applicants at risk
· Assessing employee capabilities, nature of the working environment and demands placed upon employees
· Advising managers on issues relating to sickness absence
· Advising on issues that might affect the new or expectant mother / carrying person or their unborn child.
    
     4.0 Risk Assessments
The Trust’s general work place risk assessment process must consider any potential hazards that may expose employees to the risk of damage to their reproductory system e.g. in areas where there may be exposure to certain chemicals or viruses. 

When assessing the risk to the new or expectant mother / carrying persons, it is important that the risks identified include those to the unborn child and to the mother / carrying person who is breast/chest feeding, not just to the employee.



Some of the more common risks may include;

· lifting/carrying of heavy loads;
· standing or sitting for long periods of time;
· exposure to infectious diseases;
· work-related stress;
· exposure to radioactive material;
· threat of violence in the workplace;
· long working hours;
· excessively noisy workplaces
· heat in the workplace
· rushing, slips, trips or falls
· workstation and posture issues

   Control measures might include:

· temporary adjustments to an individuals working conditions and/or hours of work;
· offering suitable alternative work (at the same rate of pay);
· Or, as a last resort, offering authorised paid leave for as long as necessary to protect an individual’s health and safety or that of the unborn child’s.

Risk assessments must be regularly monitored and reviewed to take into account possible risks that may occur at different stages of an individual’s pregnancy.
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