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Paternity Leave and Pay Entitlements



	
Length of service & conditions
	Paternity pay entitlement under all NHS terms & conditions Occupational Paternity Pay (OPP) & Statutory paternity pay (SPP)
	
Leave entitlement

	
Less than 26 weeks continuous service with the Trust by the 15th week prior to the expected week of childbirth, or in the case of adoption, ending with the week of being notified by the Adoption Agency of being matched with a child/the date the child enter the UK for overseas adoption.

	
No entitlement to paternity pay, but, maybe able to claim Income Support via the Benefits Agency.
	
2 weeks unpaid leave.



	
Minimum of 26 weeks continuous service with the Trust by the 15th week prior to the expected week of childbirth, or in the case of adoption, ending with the week of being notified by the Adoption Agency of being matched with a child / the date the child enters the IK for overseas adoption. Plus, the employee must have average earnings above the lower earnings level for National Insurance purposes.

	
2 weeks Statutory Maternity Pay or 90% of average weekly earnings whichever is the lesser amount.
	
2 weeks paid leave.

	
12 months or more continuous NHS service by the beginning of the week in which the baby is due in case of adoption, ending with the week of being notified by the Adoption Agency of being matched with a child/the date the child enters the UK for overseas adoption.
	
2 weeks Occupational Paternity Pay (full pay) calculated on the basis of the average weekly earnings rate used for calculating Occupational Paternity Pay entitlements.
	
2 weeks paid leave.
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