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Worcestershire Royal Hospital 
Charles Hastings Way
Worcester
WR5 1DD
01905 xxxxxx



PRIVATE AND CONFIDENTIAL 
(NAME/JOB TITLE)
Sent by Email or Postal Address


Template Formal Stage 3 Appeal Grievance Outcome Letter


Date

Private and Confidential
Name of colleague


Dear NAME

Grievance Formal Stage 3 – Grievance Appeal Outcome

I write to confirm/inform you of the outcome of the Grievance Appeal meeting.

The meeting took place on (DATE) and was heard by myself as the Panel Chair. The Management case was presented by (MANAGER) accompanied by (HR). You were accompanied by (NAME)/you chose not to be accompanied at the meeting.

I have now had the opportunity to give your grievance appeal full consideration and the findings are that the appeal is: upheld / partially upheld / dismissed (delete as appropriate) 

The suggested resolution is (DETAIL RESOLUTION).

Please confirm if you are satisfied with this resolution so we can ensure any necessary actions are taken. 

The Stage 3 Appeal is the final stage in the WAHT Grievance Policy and there is no further right of internal appeal. If you require further support and advice please speak to your Trade Union representative, professional support network or the HR advisory team.

I am mindful this will be a difficult time for you and you can access further support by visiting the Trust Health and Wellbeing pinwheel via the Wellbeing Matters Hub on the Trust intranet. You can receive psychological wellbeing support from Network of Support Services (NOSS) and the Staff Psychological Wellbeing Service. Please contact the service directly if you wish to take up this confidential support. 





I enclose a copy of the Supporting you Through Work-Related Concerns/Supporting our NHS Staff Booklet [delete as appropriate and attach] booklet for your information.

If you have any other questions please let me know.


Yours sincerely

(Name/Job Title of Manager)

cc	Name, Trade Union Representative (if applicable)

enc	Grievance Policy 
	Supporting our NHS Staff
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